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Notes to the Accounts (continued)
For the year ended 31 July 2011

20. Lease obligations

The University had no finance lease obligations in 2010/11 or 2009/10. There were payments of £784k during the year
(£567k in 2009/10) in respect of operating leases for equipment which expire between two and five years.

21. Commitments Consolidated and University

(a) Capital 2011 2010
£000 £000

Contracts for capital expenditure 59,846 81,470

Committed expenditure includes: Metallurgy and Materials (£18.7m), Bramall Music Building (£7.9m), Subways (£4.7m) and the
Barnes Library refurbishment (£1.8m).

(b) Financial

The University has two Interest SWAP transactions with Barclays and one with the National Bank of Australia, for £56m. Each
SWAP transaction incorporates a fixed rate, which is compared with a variable 3 month LIBOR interest rate. The University incurs
an interest charge when the SWAP rate is less than the 3 month LIBOR rate, and receives interest where the variable LIBOR
interest rate exceeds the SWAP. Both of the Barclays SWAPs expire in 2021, while the National Bank of Australia SWAP expires
in 2026.
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22, Reconciliation of operating surplus
to net cash from operating activities
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Consolidated

Note 2010/11 2009/10
£000 £000
Surplus for the year before taxation 27,009 22,268
Depreciation of fixed assets 10 48,702 47,435
Deferred capital grants released to income 17 (21,512) (21,453)
Returns on investments and servicing of finance (5,555) (5,634)
(Increase) in stocks (46) 27)
Decrease/(increase) in debtors 116 (2,622)
Increase in creditors 16,121 10,733
Increase/(decrease) in provisions (1,872) 1,942
Pension cost less than contributions payable (100) (700)
Cash Payment to pension scheme (4,300) -
Net return on pension scheme - 1,900
Writedown of fixed asset investment 730 1,825
Write off of assets in income and expenditure 420 -
Net cash inflow from operating activities 59,713 55,667
23. Returns on investments and servicing of finance
Income from fixed asset investments 877 2,253
Income from endowments 2,599 2,359
Income from short term investments 1,995 1,632
Interest paid (616) (610)
4,855 5,634
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24, Capital expenditure and financial investment Consolidated
Note 2010/11 2009/10
£000 £000
Tangible assets acquired (63,015) (60,539)
Fixed asset investments acquired (924) (757)
Endowment asset investments acquired (6,597) (5,422)
Total fixed current and endowment assets acquired (70,536) (66,718)
Deferred capital grants received 17,975 46,988
Endowments received 1,551 1,046
(51,010) (18,684)

25. Analysis of changes in external financing
during the year

Balance at 1 August - 344

Capital repayments - (344)

Balance at 31 July - _

26. Analysis of changes in net funds At Cash At
1 August Flows 31 July

2010 2011

£000 £000 £000

Short term deposits repayable on demand 111,877 14,638 126,515
Fixed asset investments 1,238 (924) 314
Endowment asset investments 13,251 (5,523) 7,728
Cash in hand, and at bank 20,404 5,329 25,733

Net funds 146,770 13,520 160,290
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27. Pension schemes

Pension arrangements are funded by employee and employer contributions to pension schemes that are
financially separate from the University. Staff paid on academic and academically-related scales who are eligible,
acquire pension rights through the Universities Superannuation Scheme (USS), which is a national scheme
administered by a separate company on behalf of all universities. Some staff contribute to private schemes. Staff
on other salary scales may be covered by the University of Birmingham Pension and Assurance Scheme (BPAS),
administered in-house by a Trustee Group comprising four employer nominated and four employee nominated
Trustees with an independent Chair. Management of the Scheme's investments is undertaken by UBS Global
Asset Management Ltd.

Both schemes provide benefits based on final pensionable salary and the pension cost is assessed using the
projected unit method for USS and a modified aggregate funding method for BPAS.

The total pension cost for each scheme for the University is as follows:-

2010/11 2009/10

£000 £000

USs 22,332 21,055
BPAS 2,254 2,960
Other pension schemes 3,538 2,949
Total pension costs 28,124 26,964

The University participates in the Universities Superannuation Scheme (USS), a defined benefit scheme which
is contracted out of the State Second Pension (S2P). The assets of the scheme are held in a separate fund
administered by the trustee, Universities Superannuation Scheme Limited. USS has over 135,000 active
members and the institution has 3,179 active members participating in the scheme.

The appointment of directors to the board of the trustee is determined by the company’s Articles of Association.
Four of the directors are appointed by Universities UK; three are appointed by the University and College Union,
of whom at least one must be a USS pensioner member; one is appointed by the Higher Education Funding
Councils; and a minimum of two and a maximum of four are co-opted directors appointed by the board.

Under the scheme trust deed and rules, the employer contribution rate is determined by the trustee, acting

on actuarial advice.

Because of the mutual nature of the scheme, the scheme’s assets are not hypothecated to individual institutions
and a scheme-wide contribution rate is set. The institution is therefore exposed to actuarial risks associated
with other institutions’ employees and is unable to identify its share of the underlying assets and liabilities of

the scheme on a consistent and reasonable basis and therefore, as required by FRS 17 ‘Retirement benefits’,
accounts for the scheme as if it were a defined contribution scheme. As a result, the amount charged to the
income and expenditure account represents the contributions payable to the scheme in respect of the
accounting period.

The latest triennial actuarial valuation of the scheme was at 31 March 2008. This was the first valuation for USS
under the new scheme-specific funding regime introduced by the Pensions Act 2004, which requires schemes
to adopt a statutory funding objective, which is to have sufficient and appropriate assets to cover their technical
provisions. The actuary also carries out a review of the funding level each year between triennial valuations and

details of his estimate of the funding level at 31 March 2010 are also included in this note.
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The triennial valuation was carried out using the projected unit method. The assumptions which have the most
significant effect on the result of the valuation are those relating to the rate of return on investments (ie, the
valuation rate of interest), the rates of increase in salary and pensions and the assumed rates of mortality. The
financial assumptions were derived from market yields prevailing at the valuation date. An ‘inflation risk premium’
adjustment was also included by deducting 0.3% from the market-implied inflation on account of the historically
high level of inflation implied by government bonds (particularly when compared to the Bank of England’s target
of 2% for CPI which corresponds broadly to 2.75% for RPI per annum).

To calculate the technical provisions, it was assumed that the valuation rate of interest would be 6.4% per annum
(which includes an additional assumed investment return over gilts of 2% per annum), salary increases would be
4.3% per annum (plus an additional allowance for increases in salaries due to age and promotion reflecting
historic scheme experience, with a further cautionary reserve on top for past service liabilities) and pensions
would increase by 3.3% per annum.

Male members’ mortality PA92 MC YoB tables-Rated down 1 year

Female members’ mortality PA92 MC YoB tables-No age rating

Use of these mortality tables reasonably reflects the actual USS experience but also provides an element of
conservatism to allow for further small improvements in mortality rates. The assumed life expectations on
retirement at age 65 are:

Males (females) currently aged 65 22.8 (24.8) years

Males (females) currently aged 45 24.0 (25.9) years

At the valuation date, the value of the assets of the scheme was £28.8 billion and the value of the scheme's
technical provisions was £28.1 billion indicating a surplus of £0.7 billion. The assets therefore were sufficient
to cover 103% of the benefits which had accrued to members after allowing for expected future increases

in earnings.

The actuary also valued the scheme on a number of other bases as at the valuation date. On the scheme’s
historic gilts basis, using a valuation rate of interest in respect of past service liabilities of 4.4% per annum

(the expected return on gilts) the funding level was approximately 71%. Under the Pension Protection Fund
regulations introduced by the Pensions Act 2004 the Scheme was 107% funded; on a buy-out basis (ie,
assuming the Scheme had discontinued on the valuation date) the assets would have been approximately 79%
of the amount necessary to secure all the USS benefits with an insurance company; and using the FRS17
formula as if USS was a single employer scheme, using a AA bond discount rate of 6.5% per annum based

on spot yields, the actuary estimated that the funding level at 31 March 2008 was 104%.

The technical provisions relate essentially to the past service liabilities and funding levels, but it is also necessary
to assess the ongoing cost of newly accruing benefits. The cost of future accrual was calculated using the same
assumptions as those used to calculate the technical provisions except that the valuation rate of interest
assumed asset out performance over gilts of 1.7% per annum (compared to 2% per annum for the technical
provisions) giving a discount rate of 6.1% per annum; also the allowance for promotional salary increases was
not as high. There is currently uncertainty in the sector regarding pay growth. Analysis has shown very variable
levels of growth over and above general pay increases in recent years, and the salary growth assumption built
into the cost of future accrual is based on more stable, historic, salary experience. However, when calculating
the past service liabilities of the scheme, a cautionary reserve has been included, in addition, on account of the
variability mentioned above.
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The scheme-wide contribution rate required for future service benefits alone at the date of the valuation was
16% of pensionable salaries and the trustee company, on the advice of the actuary, increased the institution
contribution rate to 16% of pensionable salaries from 1 October 2009.

Since 31 March 2008 global investment markets have continued to fluctuate and at 31 March 2010 the actuary
has estimated that the funding level under the new scheme specific funding regime had fallen from 103% to
91% (a deficit of £8,065 million). This estimate is based on the funding level at 31 March 2008, adjusted to
reflect the fund's actual investment performance over the year and changes in market conditions (market
conditions affect both the valuation rate of interest and also the inflation assumption which in turn impacts

on the salary and pension increase assumptions).

On the FRS17 basis, using a AA bond discount rate of 5.6% per annum based on spot yields, the actuary
estimated that the funding level at 31 March 2011 was 80%. An estimate of the funding level measured
on a buy-out basis at that date was approximately 57%.

Surpluses or deficits which arise at future valuations may impact on the institution’s future contribution
commitment. A deficit may require additional funding in the form of higher contribution requirements, where a
surplus could, perhaps, be used to similarly reduce contribution requirements. The sensitivities regarding the
principal assumptions used to measure the scheme liabilities are set out below:

Assumption Change in assumption Impact on scheme liabilities
Valuation rate of interest Increase/decrease by 0.5% Decrease/Increase by £2.2 billion
Rate of pension increases  Increase/decrease by 0.5% Increase/decrease by £1.5 billion
Rate of salary growth Increase/decrease by 0.5% Increase/decrease by £0.7 billion
Rate of mortality More prudent assumption (move to long Increase by £1.6 billion

cohort future improvements from the medium
cohort adopted at the valuation)

USS is a ‘last man standing’ scheme so that in the event of the insolvency of any of the participating employers
in USS, the amount of any pension funding shortfall (which cannot otherwise be recovered) in respect of that
employer will be spread across the remaining participant employers and reflected in the next actuarial valuation
of the scheme.

The trustee believes that over the long-term, equity investment and investment in selected alternative asset
classes will provide superior returns to other investment classes. The management structure and targets set are
designed to give the fund a bias towards equities through portfolios that are diversified both geographically and
by sector. The trustee recognises that it would be possible to select investments producing income flows broadly
similar to the estimated liability cash flows. However, in order to meet the long-term funding objective within a
level of contributions that it considers the employers would be willing to make, the trustee has agreed to take on
a degree of investment risk relative to the liabilities. This taking of investment risk seeks to target a greater return
than the matching assets would provide whilst maintaining a prudent approach to meeting the fund'’s liabilities.
Before deciding to take investment risk relative to the liabilities, the trustee receives advice from its investment
consultant and the scheme actuary, and considers the views of the employers.

The strong positive cash flow of the scheme means that it is not necessary to realise investments to meet
liabilities. The trustee believes that this, together with the ongoing flow of new entrants into the scheme and the
strength of covenant of the employers enables it to take a long-term view of its investments. Short-term volatility
of returns can be tolerated and need not feed through directly to the contribution rate although the trustee is
mindful of the desirability of keeping the funding level on the scheme’s technical provisions close to or above
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100% thereby minimizing the risk of the introduction of deficit contributions. The actuary has confirmed that the
scheme’s cash flow is likely to remain positive for the next ten years or more.

The next formal triennial actuarial valuation is due as at 31 March 2011. The contribution rate will be reviewed as
part of each valuation and may be reviewed more frequently.

The total pension cost for the year was £22.8m (2010: £21.1m). This includes £1.8m (2010: £1.8m) outstanding
contributions at the balance sheet date.

The Contribution rate payable by the institution increased from 149% to 16% from 1 October 2009 of
pensionable salaries.

BPAS is contracted out of the State Earnings Related Pension Scheme and the management of the Scheme’s
investments is undertaken by a team of investment managers comprised of UBS Asset Management Ltd. (Equities
and Property), Royal London Asset Management Ltd. (Index Linked Securities and Sterling Credit Bonds), Barclays
Global Investors Ltd. (Sterling Currency Hedge Fund), Standard Life Investments (Global Absolute Return Fund)
and Comgest (Emerging market equities). It was closed to new members in 2002. The latest actuarial valuation of
the scheme was at the 31 March 2010 and it revealed a funding shortfall as the scheme’s assets were less than the
technical provisions.

The assumptions which have the most significant impact on the valuation are those relating to the rate of return on
investments (ie, the discount rates pre and post retirement), the rates of increase in salary and pension and the
mortality rate. The 2010 valuation utilised differential discount rates pre and post retirement to reflect the nature of
the assets held to generate the required returns. The pre retirement discount rate was 7.4% and the post retirement
rate was 4.7%. It was assumed that salary increases would be 4.4% with pension increases at 3.1% (for service
post 2006 where a pension increase cap of 2.5% applied to some members a rate of 2.25% was used).
Improvements in mortality have impacted on all schemes and led to higher liabilities. The 2010 valuation used 105%
of the SAPS ‘All pensioners’ tables with medium cohort improvements from 2002 to 2010. A further allowance for
future improvements in line with medium cohort improvements with a minimum improvement of 1.25% per annum is
also applied from 2010.

The total value of the accrued benefits (Technical Provisions) was £293.8 million and the market value of the assets
was £231.3 million leaving a shortfall of £62.5 million. The assets were therefore sufficient to cover 79% of the
accrued benefits. The Trustees of the scheme have therefore put a Recovery Plan in place to address the shortfall.
The Recovery Plan provides for the University making payments of £4.8m per annum on the 1 August each year
from 2010 to 2030.

Contributions have been paid by the University at the rate of 14% of employees’ pensionable pay. Further payments
were made by the University on behalf of those members who have chosen to participate in the salary sacrifice
scheme. These contributions were dependent on the benefit option chosen by each member and their age on 1
August 2006 (the date of implementation of this scheme design). Additionally a further £12.9 million was paid in
the period ended 31 July 2008 and a further £4.3m pa thereafter as determined by the Schedule of Contributions
agreed by the Scheme Actuary.

In June 2010, the government announced that it intended for future increases in occupational pension schemes to
be linked to changes in the Consumer Prices Index (CPI) rather than, as previously, the Retail Price Index (RPI).
The University has considered the Birmingham Pension and Assurance Scheme rules and associated members’
literature and has concluded that, as a result, a revised actuarial assumption about the level of inflation indexation
should be made, with the resulting gain recognised through the Statement of Total Recognised Gains and Losses
(‘STRGL).
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The assumptions employed by the scheme actuary for the
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valuation of liabilities as at 31 July 2011, were as follows: July 2011 July 2010

Discount rate 5.3% 5.4%

Salary growth 4.05% 4.0%

Inflation 3.75% 3.5%

Pension increases 3.05% 3.0%

The invested assets of the Scheme amounted to £250.9 million 2011 2011 2010 2010
(after investment of the additional contribution). The assets and Emillion Rate of Emillion Rate of
the expected long term rate of return were: Return Return
Equities 107.8 7.7% 92.7 8.0%
Property 13.7 6.5% 12.6 6.7%
Corporate bonds 58.3 5.3% 73.7 5.4%
Index linked bonds 47.2 4.1% 21.4 4.4%
Fixed interest bonds 1.0 4.1% 0.6 4.4%
Other assets 22.9 5.0% 26.4 4.5%
Total 250.9 227.4

The following amounts were measured in accordance with

the requirements of Financial Reporting Standard 17:

Total market value of assets 250.9 227.4

Present value of scheme liabilities (281.6) (271.4)

Deficit in the scheme (30.7) (44.0)

The above amounts have been recognised in the

financial statements as follows:

Net assets excluding pension deficit 738.3 699.6

Pension deficit (30.7) (44.0)

Net assets including pension deficit 707.6 655.6

Income and expenditure reserve excluding pension deficit 449.9 426.8

Pension deficit (30.7) (44.0)

Income and expenditure reserve including pension deficit 419.2 382.8
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Analysis of amounts charged to income July 2011 July 2010
and expenditure account: £million Emillion
Current service cost 3.2 35
Finance:
Interest on pension scheme liabilities 14.3 15.9
Expected return on assets in the pension scheme (14.7) (14.0)
Net interest charge/(credit) to other finance income 0.4 1.9
Total charge before tax 2.8 5.4
Analysis of amounts recognised in statement
of total recognised gains and losses:
Gain on assets 113 16.8
Experience gain on scheme liabilities 1.6 111
(Loss) on change of assumptions 4.4) (2.2)
Total gain before tax 8.5 25.7
The experience gains and losses for the year
were as follows: 2010/11 2009/10 2008/09 2007/08 2006/07
£million Emillion Emillion Emillion Emillion
Gain on assets 11.3 16.8 (29.8) (29.4) 4.3
Experience loss/(gain) on scheme liabilities 1.6 111 (11.1) (2.3) (8.0)
Total gain recognised in the statement 8.5 25.7 (40.9) (82.1) 30.8
of total recognised gains and losses
Changes in disclosed assets and liabilities
July 2011 July 2010
£million Emillion
Change in scheme liabilities
Scheme liabilities at prior year 271.4 269.6
Employer service cost 3.2 35
Interest cost 14.3 15.9
Actuarial loss 2.8 9.2
Experience loss - -
Administration expenditure (0.7) (0.3)
Past service (gain) - (18.1)
Benefits paid from scheme assets 9.4) (8.4)
Curtailments - -
Scheme liabilities at year end 281.6 271.4
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Change in scheme assets July 2011 July 2010

£million Emillion
Fair value of assets at prior year end 2274 201.1
Expected return on assets 14.7 14.0
Actuarial gains/(losses) on assets 11.3 16.8
Employer contributions 7.6 4.2
Benefits paid (9.4) (8.4)
Other adjustments (0.7) (0.3)
Fair value of assets at year end 250.9 227.4

The University introduced from 1 April 2008, a new ‘defined contribution’ pension scheme for its support staff who are not members
of the University of Birmingham Pension and Assurance Scheme (BPAS). The scheme will enable staff to build a fund that can
be used to provide a pension on retirement in addition to the normal state pension. The University contributes 10% in addition
to an agreed percentage paid by the individual. The scheme operates as a Group Personal Pension Scheme and is run on the

University's behalf by Friends Provident.

28. Agency arrangements

Learning Support Funds

Consolidated and University

Training and Development Agency

2010/11 2009/10 2010/11 2009/10

£000 £000 £000 £000

Balances unspent as at 1 August 166 128 73 18
Funding council grants received 381 442 2,065 2,216
Disbursed to students (382) (391) (1,953) (2,161)
Administration costs 11) (13) - -
Balances unspent at 31 July 154 166 185 73

The above grants and bursaries are available solely for students: the University acts only as paying agent. The grants and related
disbursements are therefore excluded from the Income and Expenditure Account.

The University also received £2.2m (2009/10 £2.2m) from the Funding Council in respect of the Aim Higher initiative of which £2m

has been disbursed to colleges in the West Midlands.
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29. Related party transactions

To capture information on related party transactions the University has circularised members and officers who
attend Council, Strategy, Planning and Resources Committee, and the Trustees of the University of Birmingham
Pension and Assurance Scheme.

Due to the nature of the University's operations and the composition of the University's governing body, being
drawn from commerce, industry and the public sector, it is inevitable that transactions will take place with
organisations in which a member of the governing body has an interest. All such transactions are conducted
at arms length and in accordance with the University's Manual of Financial Rules and Procedures with respect
to procurement.

Two examples of such relationships are:

(i) MrJ E K Smith is the chairman of the Student Loans Company Limited, with which the University transacts for
a proportion of its student fee income.

(i) Professor D S Eastwood is a director of the Universities Superannuation Scheme (USS), of which many
University employees are members.

The University has strong links with The Henry Barber Trust which is a separate registered charity incorporated
under the Charitable Trustees Incorporation Act 1872. Its charitable objects are:

‘to provide funding for the four professorial chairs of Law, Jurisprudence, Fine Arts and Music, together with a
number of other annuities, scholarships and prizes, the repair, maintenance and equipment of the Institute
building, the purchase of works of art and the provision of musical recitals’.

The Barber Institute of Fine Arts which is hosted on the University of Birmingham's site, holds one of the finest
small collections of European art in the United Kingdom. The University has no association with the financial
statements of The Henry Barber Trust because the University has no control or dominant influence over policy
decisions. The summarised balance sheet and results for the year ended 31 July 2011 are as follows:

2010/11 2009/10

£000 £000

Investments 30,283 27,242
Investment property 3,830 3,905
Net current assets 2,436 2,639
Net assets/funds 36,549 33,786
Net movement in funds for the year 2,763 (110)

The University's Income and Expenditure Account includes a receipt from the Trust of an annual grant of £1,044k
(2009/10 £1,020k).
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30. Subsidiary undertakings

Name University Business Activity

Holding
Alta Birmingham China Limited 100% Management of a representative office in China
Alta Cyclotron Limited 100% Preparation and sale of chemicals for clinical use
Alta Estate Services Limited 100% Operation a Combined Heat and Power plant
Alta Library Services Limited 100% Provision of library services
Birmingham Research and Development Limited 100% Technology Transfer (ceased trading 1 May 2008)
Birmingham Research Park Limited 51% Provision of accommodation to High Technology Companies
University of Birmingham Selly Oak Educational Trust 100% Management of land and buildings on the Selly Oak Campus
Alta Innovations Limited 100% Technology Transfer

The subsidiaries are all incorporated in and operate in Great Britain.

The summarised balance sheets and results for the year ended 31 July 2011 are as follows:

Alta Alta Alta Birmingham Birmingham University of Alta
Birmingham Estate Library Research and Research Birmingham Innovations
China Services Services Development Park Selly Oak Limited

Limited Limited Limited Limited Limited Educational Trust
£000 £000 £000 £000 £000 £000 £000
Tangible fixed assets 2 6,956 - - 4,753 9,853 -
Investments - - - 80 - - -
Current assets 379 2,716 180 1,327 992 - 2,643
381 9,672 180 1,407 5,745 9,863 2,643
Capital and reserves - 3,987 - 1,397 4,757 9,853 730
Creditors 381 4,191 180 10 988 - 1,913
Provisions - 1,494 - - - - -
381 9,672 180 1,407 5,745 9,853 2,643

Profit/(loss) for the year before

deed of covenant payments 245 (193) 61 (32) 146 (177) 264

Alta Cyclotron Services Limited changed its name to Alta Birmingham China Limited on 15 June 2011. A newly incorporated subsidiary
Alta Cyclotron Services Limited was established on 22 June 2011. The University has investments in the following companies shown at
cost or valuation.

2010/11 2009/10

£000 £000

Mercia Technology Fund 2 400 400
Universities UK Limited 64 64

Waterloo House Limited 2,513 2,646
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The University also has an interest in the following companies, the results of which have not been included or consolidated on grounds

of materiality:

% Holding
Ad Surf Eng Limited 6 McBurney Scientific Limited 16
Adsfab Limited <1 Metal Nanopowders Limited 36
Applied Functional Materials Limited 31 The Native Antigen Company 6
Astron Clinica Limited (in liquidation) <1 Neuregenix Limited 41
Bioscience Ventures 50 Oral Health Innovations Limited 5
Biowaste2energy Limited 37 Ortus Medical Limited 20
Cambridge Mechatronics <1 Personal Screening Plc <1
Celentyx Limited 32 Plasgene Limited 40
Circassia Holdings Limited <1 Practice Management Services Limited (in administration) 10
Cobra Bio-manufacturing Plc 2 Psioxus Therapeutics 3
Cytox Limited <1 Speech Ark Limited 10
Inanovate Limited 3 Talis Group Limited 3
Interface Spectra Limited 75 U21 Equity Limited 5
INTREC Limited 17 Weather Systems International Limited <1

The University has two linked charities as defined under paragraph w of schedule 2, to the Charities Act 1993. One is the University
of Birmingham Selly Oak Educational Trust included as a subsidiary in these consolidated accounts. The other is the Sir Samuel
Hanson Robowtham Trust , with the University’s investment of shares being included within Endowment Assets in the Balance
Sheet. It is not consolidated on the basis of the University holding a minority shareholding.

31. Guild of Students

The University has not consolidated the financial statements of the Guild of Students because the University has no control or
dominant influence over policy decisions. The summarised balance sheet and results for the year ended 31 July 2011 are as follows:

2010/11 2009/10

£000 £000

Tangible fixed assets 1,224 976
Investments 6 6
Current assets 1,746 1,834
2,976 2,816

Reserves 1,996 1,918
Creditors 980 898
2,976 2,816

Surplus for the year 78 51

The University’s Income and Expenditure Account reflects payments to the Guild of Students of a block grant of £1,874k (Note 7)
(2009/10 £1,847k) and Residents Association funding of £533k (2009/10 £516k).
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Five Year Summary Accounts

Consolidated and University
2010/11 2009/10 2008/09 2007/08  2006/07

£000 £000 £000 £000 £000
Income
Funding Council grants 142,209 146,750 144,111 135,941 130,467
Academic fees and support grants 125,825 116,083 104,592 90,782 81,526
Research grants and contracts 101,540 104,811 98,075 89,522 82,513
Other operating income 95,003 88,485 87,031 84,503 86,660
Endowment income and interest receivable 6,171 6,244 7,190 10,853 7,654
Total income 470,748 462,373 440,999 411,601 388,720
Expenditure
Staff costs 248,794 247,270 233,353 220,666 206,209
Depreciation 48,702 47,435 44,384 38,641 36,424
Other operating expenses 145,627 142,890 137,955 133,787 129,121
Interest payable 616 2,510 171 66 77
Total expenditure 443,739 440,105 415,863 393,160 371,831
Operating surplus before tax and exceptional items 27,009 22,268 25,136 18,441 16,889
Capital expenditure
Land and buildings 46,117 36,970 32,476 60,274 44,305
Equipment 16,516 23,501 21,606 18,762 16,837
Total capital expenditure 62,633 60,471 54,082 79,036 61,142
Balance sheet
Fixed assets 588,209 575,961 563,961 557,204 509,893
Endowment asset investments 82,979 78,136 71,184 72,480 77,062
Net current assets/(liabilities) 69,636 49,864 24,695 12,967 42,993
Creditors: amounts due after one year - - - (344) (687)
Provisions for liabilities and charges (2,488) (4,360) (2,478) (4,633) (2,233)
Total net assets, excluding pension liability 738,336 699,601 657,362 637,674 627,028
Represented by:
Deferred capital grants 159,442 147,588 136,525 136,987 123,740
Endowments 82,979 78,136 71,184 72,480 77,062
Revaluation reserve 43,664 44 311 44145 46,023 47,503
Income and expenditure reserve 452,251 429,566 405,508 382,184 378,723

Total funds, excluding pension liability 738,336 699,601 657,362 637,674 627,028




Annual Report and Accounts 2010/11

Financial Statistics

Consolidated and University
2010/11 2009/10 2008/09 2007/08  2006/07

% % % % %
Sources of income
% of total income
Grants from Funding Councils (HEFCE and TDA) 30.1 31.7 32.7 33.0 33.6
Tuition fees — home and EU 16.7 16.3 15.3 18.8 17.7
Tuition fees — overseas 10.1 8.8 8.4 3.3 3.3
Income from research grants and contracts 21.6 22.7 22.2 21.7 21.2
Income from residences, catering and conferences 6.5 6.4 6.5 5.5 6.8
Other income 15.0 141 14.9 17.7 17.4
Total income 100.0 100.0 100.0 100.0 100.0
Analysis of expenditure
% of total expenditure
Staff costs 56.1 56.2 56.1 56.1 55.5
Depreciation 11.0 10.8 10.7 9.8 9.8
Other operating expenses 32.8 32.4 33.2 34.1 34.7
Interest payable 0.1 0.6 0.0 0.0 0.0
Total expenditure 100.0 100.0 100.0 100.0 100.0
Operating surplus for the year as a % of total income 5.7% 4.8% 5.7% 4.5% 4.4%
Indicators of financial strength
Ratio of short term cash to total expenditure (days) 125 110 75 41 86
The number of days expenditure that could be sustained
from available funds
Ratio of long-term liabilities to total net assets 0.0% 0.0% 0.1% 0.1% 0.2%
Measures the extent to which an institution is funded by long term debt
Indicators of liquidity and solvency
Ratio of liquid assets to current liabilities 1.1 1.0 0.8 0.6 1.1
Extent to which current liabilities could be met from cash
and liquid investments
Ratio of current assets to current liabilities 15 1.4 1.2 1.2 1.5
Extent to which current liabilities could be met from current assets
Debtor days 54 56 53 57 53

Days of total income (excluding Funding Council grants)
represented by debtors
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